
Victoria/Tasmania
Level 1, 15–19 Claremont Street 
South Yarra 3141
Phone (03) 9825 1111 Fax (03) 9825 1010

Queensland
2/857 Kingsford Smith Drive
Eagle Farm 4009
Phone (07) 3632 2668 Fax (07) 3868 4423

New South Wales/ACT 
Level 25, BT Tower
1 Market Street, Sydney 2000
Phone (02) 9285 9111 Fax (02) 9285 9290

Western Australia/ 
South Australia/NT
12-14 Oswald Street, Victoria Park 6100
Phone (08) 6250 7002 Fax (08) 9472 7966

New Zealand enquiries: Macmillan New Zealand 6 Ride Way, Albany, Auckland Phone (09) 414 0350 Fax (09) 414 0351

Order with Macmillan Distribution Services Tel 1300 135 113 or Fax 1300 135 103
Order on the World Wide Web http://www.palgravemacmillan.com.au

Palgrave Macmillan Regional Offices

Available from

BILLING/DELIVERY address
Name

Address

                                                                 Postcode

Card No.                                                    Phone

Cardholder’s Name

Signature                                                   Expiry Date

ORDER FORM/INSPECTION COPY REQUEST FORM
All Palgrave Macmillan titles are available through your usual bookshop.
Prices are in AUD and subject to change without notice. A small order surcharge applies. Otherwise freight is free. Books 
being considered for use as texts are available to lecturers on inspection. Inspection copies may be requested by using 
this form, emailing your request to palgrave@macmillan.com.au, or by contacting the representative in your region. You 
can also email us directly from our Website. 

Qty Title ISBN  ARP
    
    
 

   Firm order                      Inspection copy

Method of Payment

  We enclose a cheque for $ _______________ payable to 
Macmillan Publishers Australia Pty Ltd

  Please invoice us (Companies, Institutions and 

 Govt. Bodies only) Order No. _______________

  Please charge our credit card $ ______________

   MasterCard    Visa

www.palgravemacmillan.com.au

Managing Occupational Health  
and Safety
Third Edition
Michael Quinlan and Philip Bohle, University of New South Wales and 
Felicity Lamm, Auckland University of Technology.
People are far more likely to suffer a serious injury or disease from 
their work than from traveling in a car or from a crime of violence. 
The annual burden on the Australian community in terms of 
economic cost alone has been estimated to exceed $20 billion. As 
such, these impacts should be of concern to those providing health 
services, those responsible for managing workplaces or representing 
workers’ interests, the workers themselves, and the community in 
general. Overall, in the last 20 years it appears that occupational 
health and safety (OHS) has assumed greater significance for 
governments, employers, unions, professionals and workers in 
Australia and many other countries. Further, specific OHS issues 
have been accorded prominent attention in the media. Some recent 
examples include exposure to asbestos, smoking in the workplace, 
sexual harassment and occupational violence, work-related stress, 
and exposure to toxic chemicals, as well as debates over workers’ 
compensation claims. 

The highly successful first and second editions became the 
definitive textbooks for this area of study. Its main aim was to 
encourage a more holistic, multidisciplinary and participative 
understanding of, and approach to, managing OHS by bringing 
together the various social science, medical, ergonomic and other 
perspectives on occupational health. This third edition continues to 
provide students, managers and others with a knowledge of OHS, 
including specific skills and techniques, as well as knowledge of 
the current debates over policies and practices. The text has been 
significantly revised throughout in the light of new information, 
research and evolving policy debates. 

$74.95 Pb, ISBN 978 1 4202 5607 9
Publish January 2010, 560 pages
Palgrave Macmillan 

Management & Organisation
A Critical Text
Second Edition
Stephen Linstead is Professor of Critical Management Studies at the University of York, UK. He has held chairs in 
Wollongong (NSW, Australia), Sunderland, Essex and Durham before moving to York.

Liz Fulop is Professor of Management and Head of Research at Griffiths University, Australia. Simon Lilley is a Professor of 
Information and Organizations at the University of Leicester, UK.

Designed to provide a more critical perspective this text is ideal for advanced undergraduate students who want to 
challenge the preconceptions of the subject area. Highly regarded in its first edition, this text was an instant hit.

•  A challenging yet accessible critical text with a focus on practice

•  Thoroughly up-to-date, incorporating cutting-edge research to provide a rethinking of the issues at the heart of 
management 

•  The contributions from international specialists give this text an unparalleled breadth and depth 

•  Case studies and key questions in each chapter encourage students to engage critically with the subject matter 

•  Improved layout to increase readability and better pedagogy to aid learning
$122.00 Pb, ISBN 978 0 230 52221 3
January 2009, 880 pages
Palgrave Macmillan

Managing Projects, Managing People
David Parker is a senior lecturer at Queensland University & 
Management Consultant and Michael Craig is a Management 
Consultant.
With so many organisations using projects to implement change, 
and the simple-to-use computer packages greatly reducing the 
mechanistic aspects of project planning, project managers now 
require more highly developed leadership skills than even before. 
Managing Projects, Managing People draws on theoretical 
aspects of managing and mitigating risks, motivational and 
leadership theory and excellent communication to provide the 
reader with the skills required to undertake project management 
in today’s business environment. 

In addition to the theoretical foundations, attention is given to 
PRINCE (Projects IN Controlled Environments) that supports 
and frames the application of projects to ensure conformance, 
compliance, adequate reporting procedures, due diligence and 
communication to all stakeholders. 

Managing Projects, Managing People takes a non-traditional 
approach to project 
management and is 
designed to facilitate the 
reader’s understanding 
of the principles of 
managing a project. The 
book addresses most types 
of project but particular 
emphasis is given to the 
non-manufacturing, and 
especially, the services 
sectors.  Chapters contain 
examples and relevant 
case studies to further 
demonstrate and support 
the foundations and skills 
addressed throughout.

$82.95 Pb, ISBN 978 1 4202 5608 6
2008, 440 pages
Palgrave Macmillan
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Health Care and Public Policy
Fourth Edition
George Palmer, University of New South Wales and Stephanie Short, 
University of Sydney.

This highly successful book, now in its fourth edition, is a standard text, 
providing a comprehensive analysis of health care and public policy in 
Australia. It explains what governments have done and what they can do 
about shaping Australia’s health care system, and considers the political, 
economic, social and epidemiological contexts within which health 
policies develop, and the forces that promote and oppose change. Major 
issues include health insurance, and the organisation and provision of 
hospital and medical services.
$75.95 Pb, ISBN 9781420256147
Publish February 2010, 408 pages
Palgrave Macmillan



Contemporary Perspectives on 
Leadership
Edited by James Sarros, Professor of Management, 
Monash University.

Contemporary Perspectives on Leadership 
is about keeping us up-to-date on the research 
and practice of leadership during dynamic times, 
in organisations as well as in our everyday lives, 
as individuals and as members of groups, as 
leaders and as followers. It shows that the skills 
required to lead in this changing workplace 
are multifaceted and demanding, but that 
some approaches hold fast regardless of the 
circumstances and background information about 
the authors. 
$59.95 Pb, ISBN 978 0 73461 068 3
February 2009, 285 pages
Tilde University Press

Leading the Charge
Tony Zinni was commander in chief of CENTCOM 
and special envoy to the Middle East. Tony Koltz 
co-authored Tom Clancy’s Into the Storm and 
Battle Ready.

Leading the Charge is a visionary leadership book 
that examines the trends that have reshaped our 
world and the ways in which visionary leaders and 
organizations can effectively respond. Tomorrow’s 
successful leaders—in all fields—must know 
how to create, operate, and thrive in very 
fluid, flattened, and integrated structures that 
are remarkably different from the traditional 
organizations we are used to seeing.
$49.95 Hb, ISBN 978 0 230 61265 5
November 2009, 256 pages
Palgrave Macmillan

Open Source Leadership
Leslie Gadman, London South Bank University. Cary 
Cooper Lancaster University Management School.

The authors offer a new approach to leadership 
practice which is more appropriate for the 
challenges of today’s digitally networked 
economy. As more information and data becomes 
available in an open access format, we see the 
benefits that shared knowledge can bring to 
businesses and corporations. This book explores 
what leaders need to do to adapt and succeed in 
an Open Source world.
$55.00 Hb, ISBN 978 0 230 20191 0
July 2009, 192 pages
Palgrave Macmillan Publishers Australia

Creating Sustainable Work 
Systems
Second Edition
Peter Docherty, Chalmers University of Technology. 
Mari Kira, Helsinki University of Technology. A.B. 
Rami Shani, California Polytechnic University.

Since the first edition of this book was published, 
the subject of sustainability has risen to the 
forefront of thinking in almost every subject 
within business and management. Tackling the 
latest developments and integrating practical 
perspectives with rigorous research, this new 
edition sheds light on a vital aspect of working 
life.
$86.00 Pb, ISBN 978 0 415 77272 3
2008, 328 pages
Routledge

Strategy and Human Resource 
Management
Second Edition
Peter Boxall, University of Auckland. John Purcell, 
Warwick University.

Integrates HRM theory with practice to 
demonstrate the role HRM should play in 
organisational performance. This book aids students 
in comprehending the theory and helps lecturers 
by making the book easy to use while teaching. 
Enhanced and additional case study material 
increases the applied nature of the book, matching 
more closely the needs of lecturers.
$95.00 Pb, ISBN 978 1 4039 9210 9
2008, 384 pages
Palgrave Macmillan

International Human Resource 
Management
Third Edition
Dennis R. Briscoe, University of San Diego. Randall S. 
Schuler, Rutgers University. Lisbeth Claus, Williamette 
University.

This essential book provides a thorough foundation 
for anyone studying or working in international 
human resource management. Featuring data and 
examples from international business, consulting 
practice, academic research, and interviews with 
IHRM managers in multinational and global 
organizations, it covers almost everything that is 
currently known in the field.
$104.00 Pb, ISBN 978 0 415 77351 5
2008, 424 pages
Routledge

Contemporary Issues and 
Challenges in Human Resource 
Management
Dr Peter Holland Dr Ross Donohue, Monash 
University. Dr Cathy Sheehan has a background 
in Accounting, Psychology & Human Resource 
Management (HRM). Dr Amanda Pyman, University 
of Kent, UK.

This book brings together contemporary challenges 
and issues in the management of human resources 
and takes a critical, analytical approach to theory. 
Dual analysis of the theory and practice of 
managing contemporary challenges and issues 
in HRM in organisations are also discussed. Case 
studies linked to the theory that demonstrate the 
challenging nature of the contemporary workplace 
are provided.
$59.95 Pb, ISBN 978 0 73461 046 1
2007, 242 pages
Tilde University Press

Understanding Organizational 
Change
Jean Helms and Albert J. Mills, St Mary’s University. 
Kelly Dye, Acadia University.

This exciting new text fills the gap in the 
management literature on organizational change. 
It presents a balanced view, which raises questions 
about the imperative of change, whose interests 
are being served, how change programmes impact 
on employees and why organizations continually 
engage in such programmes.
$90.00 Pb, ISBN 978 0 415 35577 3
2008, 240 pages
Routledge

Engaging Leadership
Didier Marlier has been a strategy consultant and 
taught Change Leadership in Nyenrode. Chris Parker 
has been teaching Organizational Behaviour and 
Leadership in Cranfield.

This book is the first written by practitioners 
on how to engage large numbers of people 
(Leadership Engagement Process) into radical 
changes whilst minimizing time wasted in politics, 
anxiety, negative stories and other internal battles. 
Engaging Leadership has deliberately been kept 
short and lively, written in a provocative and 
unusual style.
$55.00 Hb, ISBN 978 0 230 57752 7
May 2009, 176 pages
Palgrave Macmillan 

Sustainable Coaching
A Primer for Executives and Coaches
Peter FitzGerald, Williamson Community Leadership 
Program. Simon Moss and James Sarros, Monash 
University.

Executive coaching has become an extremely 
popular tool in the realm of executive 
development. Consequently, this market is now 
awash with people who offer coaching services. 
This book demystifies the industry and introduces 
a powerful framework, derived from scientific 
advances in psychology as well as extensive 
experience in the coaching domain, called 
‘sustainable coaching’.
$29.95 Pb, ISBN 978 0 73461 073 7
September 2009, 110 pages
Tilde University Press

Purpose
Nikos Mourkogiannis is a senior partner at Panthea, 
an elite leadership consulting firm.

In Purpose, world-renowned thought leader 
Nikos Mourkogiannis turns the entire idea of 
leadership on its head and shows that the choice 
between values and success is no choice at all. 
Mourkogiannis argues that companies must 
satisfy the need for purpose - a set of values that 
defines an organization and inspires and motivates 
its employees. Rather than organization and 
structure, ‘ideas’ are what cause companies to go 
from good to great. 
$29.95 Pb, ISBN 978 0 230 60530 5
2008, 272 pages
Palgrave Macmillan

Sustainability Strategies
Renato J. Orsato, the INSEAD Social Innovation 
Centre, Fontainebleau, France.

By analysing the rationales for sustainability 
strategies, this book addresses a timely question 
for managers, academics and MBAs: ‘when does 
it pay to be green?’ Based on solid theoretical 
foundations and empirical research, it clarifies the 
elements involved in the formation and evaluation 
of sustainability strategies in firms.
$55.00 Hb, ISBN 978 0 230 21298 5
June 2009, 272 pages
Palgrave Macmillan 

Diversity Management
Dr Carolyn Dickie and  Zhanna Soldan.

Whether in an organisational, state, national or 
global context, the topic of managing diversity 
is central to issues and tensions arising through 
workforce trends. This text is an experiential 
learning tool for people interested in 21st 
century business. It can be used as a resource 
for research as well as a student text. It has 
theoretical, conceptual and practical content, 
as well as numerous discussion points and case 
examples which will challenge current and future 
business managers. 
$69.95 Pb, ISBN 978 0 73461 057 7
2008, 376 pages
Tilde University Press

Sociology, Work and Industry
Fifth Edition
Tony J Watson

This popular text effectively explains and justifies 
the use of the sociological imagination to 
understand the nature of institutions of work, 
occupations, organizations, management and 
employment, and how they are changing in the 
twenty-first century. New features include an 
easy to read layout, key issues questions, mini 
case studies, chapter summaries and a fantastic 
Companion Website.
$80.00 Pb, ISBN 978 0 415 43555 0
2008, 408 pages
Routledge

Performance Management 
Systems
Performance management is the process 
by which organizations set goals, determine 
standards, assign and evaluate work, and 
distribute rewards. But when you operate 
across different countries and continents, 
performance management strategies cannot be 
one dimensional. HR managers need systems 
that can be applied to a range of cultural values. 
This important and timely text offers a truly 
global perspective on performance management 
practices.
$90.00 Pb, ISBN 978 0 415 77177 1
2008, 296 pages
Routledge

The Management of Everyday 
Life
Philip Hancock, University of Warwick. Melissa 
Tyler, Loughborough University.

The practices and values of management are 
increasingly shaping the management of life 
outside of work. Here, experts reflect critically 
on the implications this has for our everyday 
experiences of self and society. The book helps 
students to reflect critically on the relationship 
between management and changes in the 
organization of work.
$55.00 Pb, ISBN 978 0 230 52479 8
September 2009, 248 pages
Palgrave Macmillan


